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News Alert – Final Rule for “Pay or Play” Reporting 
 

On March 5, 2014, the Department of the Treasury and the Internal Revenue Service 

issued the final employer-shared responsibility ("play or pay") reporting rules.  The 

issues from this rule are outlined below.  If you have any questions or would like to seek 

additional guidance, please contact your local account representative.       

 

Small Employers Exempt from Reporting 

As expected, given the recent delay of ‘pay or play” for employers with fewer than 50 

full-time employees, those employers generally will be exempt from reporting.  

 

Streamlined Reporting 

Larger insured plans and all self-funded plans will need to file reports. Employers that 

“self-insure” will have a streamlined way to report under both the employer and insurer 

reporting provisions.  The IRS and Treasury have created a form, with 2 parts, to 

combine the employer reporting provisions and the insurer reporting provisions into one 

form.   

Employers that are subject to employer responsibility but do not “self-insure” will 

complete only the top section of the combined form (reporting for section 6056).  

Employers that are large enough to be subject to the employer responsibility provisions 

and that “self-insure” will complete both parts of the combined form for information 

reporting. 

Information to be Included in Report 

While the Treasury and IRS have not released this streamlined form yet, the following 

information will be required to be reported, when the form is released.  

For section 6055: 

 Information about the entity providing coverage, including contact 

information. 

 Which individuals are enrolled in coverage, with identifying 

information and the months for which they were covered. 

  

For section 6056: 

 Information about the employer offering coverage (including contact 

information and the number of full-time employees). 

 For each full-time employee, information about the coverage (if any) 

offered to the employee, by month, including the lowest employee cost 

of self-only coverage offered. 

 

Information which will Not be Required in Report 

Additionally, in order to further streamline the form, the Treasury opted to omit certain 

elements that are not necessary to understanding coverage offered and provided.  The 

following points will not be required to be reported, in this form: 
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 The length of any waiting period; 

 Employer’s share of the total allowed costs of benefits provided under 

the plan; 

 The amount of advance payments of the premium tax credit and cost-

sharing reductions. 

Special Rule for “Qualified Offer” 

For employers that provide a “qualifying offer” to any of their full time employees, the 

final rules provide a simplified alternative to reporting monthly, employee-specific 

information on those employees.  

 A qualifying offer is two-fold: 1) offering an employee self-only 

coverage that meets minimum value (60% of costs) and provides self-

only coverage at a cost of no more than 9.5% of the Federal Poverty 

Level, and 2) offering coverage for the employee’s family, including 

spouses and children.  

 For employees who receive qualifying offers for all 12 months of the 

year, employers will need to report only the names, addresses, and 

taxpayer identification numbers (TINs) of those employees and the 

fact that they received a full-year qualifying offer.  Employers will 

also give the employees a copy of that simplified report or a standard 

statement indicating that the employee received a full-year qualifying 

offer. 

 For employees who receive a qualifying offer for fewer than all 12 

months of the year, employers will be able to simplify reporting to the 

IRS and to employees for each of those months by simply entering a 

code indicating that the qualifying offer was made.   

 To provide for a phase-in of the simplified option, employers 

certifying that they have made a qualifying offer to at least 95% of 

their full-time employees (plus an offer to their families) will be able 

to use an even simpler alternative reporting method for 2015.  Those 

employers will be able to use the simplified, streamlined reporting 

method for their entire workforce, including for any employees who 

do not receive a qualifying offer for the full year.  Those employers 

will provide employees with standard statements relating to their 

possible eligibility for premium tax credits. 

 The final regulations also give employers the option to avoid 

identifying in the report which of its employees are full-time, and 

instead to just include in the report those employees who may be full-

time.  To take advantage of this option, the employer must certify that 

it offered affordable, minimum value coverage to at least 98% of the 

employees on whom it is reporting. 

 

Further information regarding these final rules can be found at the Treasury Fact 
Sheet, here http://www.treasury.gov/press-center/press-

http://www.treasury.gov/press-center/press-releases/Pages/jl2310.aspx
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releases/Pages/jl2310.aspx.  Additionally, If you have any questions or would like to 

seek additional guidance, please contact your local account representative.       

http://www.treasury.gov/press-center/press-releases/Pages/jl2310.aspx

