
 1 

‘Employer Mandate’ Delayed Again! 
 

On Monday, February 10
th

, 2014, the Treasury Department announced new regulation 

and substantial changes to the existing ‘Employer Mandate’ for 2015.  Medium sized 

employers (i.e., those with 50-99 employees) may delay offering group health insurance 

to employees until 2016.  Large employers are still subject ot the 2015 mandate, but now 

only have to offer group health insurance to 70% of employees in 2015, not the original 

95% requirement previously announced.   The information below provides a summary on 

the new regulations in this everchanging ACA/Health Care Reform world!  

 

Changes Included in the New Regulation 

 

The new changes will allow insurers working with medium-sized employers, businesses 

with between 50 and 99 eligible employees, to delay offering affordable group health 

insurance to employees until 2016.  This gives medium sized employers an additional 

year to navigate the new marketplace and find appropriate coverage for clients. 

 

The new regulations does not affect large employers, businesses with 100 or more 

workers, who will still be subject to Employer Mandate in 2015 unless they offer 

coverage.  If any employers fail to meet the ACA mandates (9.5% affordability and 

minimum value of 60%), they will be subject to the “Pay or Play” fines, which is $2,000 

per individual beyond the first 30 employees for those who do not offer coverage or 

$3,000 per individual if the plan offered does not meet the affordability or minimum 

value standards (up to a maximum of $2,000 per individual beyond the first 30). 

 

However, as stated above, large employers did get something of a reprieve. According to 

the new regulations, businesses with 100 or more employees will be required to offer 

coverage to only 70% of their full-time workforce in 2015.  The original 95% threshold 

will be applicable for 2016. 

 

Defining Eligible Employees 

 

The law says that anyone who works 30 hours or more is a full-time employee, and it 

compels many employers to offer affordable insurance to those workers and their 

dependents.  The ACA defines a plan as “affordable” premiums are no more than 

9.5 percent of an employee’s income.  Further, as mentioned above, a plan provides 

minimum value if the employer/plan pays for the equivalent of 60 percent of the actuarial 

value of a worker’s health coverage. 

 

However, the new regulations does clarify that businesses may exempt seasonal 

workers—those employed less than six months—from their final count of insured 

employees.  The regulation also notes that educators who have summers off are 

nonetheless to be treated as full-time workers entitled to be offered coverage. And finally, 

adjunct faculty members will be counted as working 2.25 hours for every hour in the 

classroom.  
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If you have any quesitons or would like to learn more about how these new regulations 

impact you and your company, please contact your local account executive or 

representative.   

 

 


